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“Integrating sustainability principles in all facets of our activities  
is paramount to ensuring long-term value creation”.

At Brookfield Renewable Canada1, we take a long-term approach to owning, operating and developing renewable energy assets. As such,  
we believe that sustainable development and value creation go hand in hand. This philosophy has been embedded in how we have been 
conducting business since our beginnings. 

We have always recognized the importance of acquiring, developing and operating renewable energy assets in a way that is reflective of our envi-
ronmental, social and governance (ESG) values. While our ESG Program allows us to identify targeted improvements in key areas, it also forces us 
to reflect on our achievements over the course of the year such as the transfer of the Medicine Cave to the Michipicoten First Nation, the comple-
tion of our greenhouse gas (GHG) emissions inventory, the implementation of our new invasive species initiative and the deployment of our con-
tinued philanthropic initiatives for the benefit of the communities where we live and work.

As we look forward, Brookfield Renewable Canada is well-positioned as experts in renewable energy solutions that will assist our Canadian com-
munities and clients in the transition towards a sustainable, low carbon future.

Regards,

Josée Guibord 
Chief Executive Officer, Brookfield Renewable Canada

Letter from the CEO

1  Brookfield Renewable Canada encompasses all Canadian operating entities of Brookfield Renewable Partners L.P.
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Who we Are

Headquartered in Gatineau, in  
the National Capital Region, Brookfield 
Renewable Canada established its  
presence in the renewable energy industry 
with three hydro stations located along 
the Lièvre River, Quebec in 1999. Today, 
our Canadian business owns and operates 
36 renewable energy facilities, including  
33 hydropower stations and 3 wind farms. 
With 1,769 MW of installed capacity, our 
portfolio and expertise contributes to 
Canada’s low-carbon future. As we grow 
our business, sustainability will continue  
to play a fundamental role in the way we 
develop and operate. Our ESG Program 
embodies sustainability by building and 
maintaining our stake holders’ trust, and 
operating and growing our business 
responsibly. 

Brookfield Renewable Canada is part  
of Brookfield Renewable Partners, a 
multi-technology, globally diversified, 
owner and operator of renewable energy 
facilities. Brookfield Renewable Partners  
is one of the world’s largest renewable 
energy businesses with $47 billion in assets 
under management and 18,000 MW  
of capacity across North America,  
South America, Europe and Asia.
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QUICK FACTS

36
RENE WABLE ENERGY FACILITIES

$7B
A SSETS UNDER MANAGEMENT

400+
EMPLOYEES1

600,000
HOMES POWERED2

1 Includes Business Services Group at the Canadian headquarters.
2  Calculated based on data from the National Energy Board (NEB) on provincial energy consumption and from Statistics Canada on households per province.

OUR PRESENCE IN 

Canada 

OVERVIEW
33 hydropower facilities

3 wind farms

Total: 1,769 MW
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Our 
Strategy
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At Brookfield Renewable Canada we have 
always believed that investing in renewable 
energy provided us with a unique opportunity 
to build a successful business, while providing 
our society with clean energy solutions. From 
our early beginnings, producing clean, reliable 
energy in a sustainable way has been at the 
core to everything we do.

As countries and businesses are actively 
moving to reduce emissions and decarbonize 
the global economy, we continue to contri- 
bute daily to this evolution.

We believe that our culture and commitment 
to sustainable development allow us to hire 
the best and brightest professionals; they 
are the force that drives our vision and 
actions. Collectively, we dedicate ourselves to 
upholding our objectives across Canada and 
to creating long-term value for all our 
stakeholders.

OUR SUSTAINABILITY PILLARS

Our 
Approach to ESG 

E    
nvironment 

PROVIDING SUSTAINABLE  
SOLUTIONS 

As we deliver renewable energy 
solutions, we recognize the impor-
tance of the natural resources we 
harness and are committed to 
understanding and preserving the 
ecosystems around our renewable 
facilities. We provide our customers 
with the opportunity to achieve their 
renewable energy goals and to 
contribute to a low-carbon economy 
by reducing their own emissions.

S   

ocial   
BUILDING TRUST 

     
We strive to earn trust and maintain 
long-lasting relationships with stake-
holders, through active engagement 
and a leading health & safety culture. 
From community members, investors, 
customers, regulators and employees, 
our relationships are fundamental  
to our success and built upon trans-
parency, open dialogue about values 
and an objective of achieving shared 
benefits.

G    
overnance 

BUILDING OUR  
BUSINESS RESPONSIBLY

Our Board of Directors, management 
and employees aim for excellence, 
conducting our business fairly and 
with the highest ethical standards. 
Our goal is to responsibly build value 
for our shareholders, stakeholders 
and communities over the long term, 
while integrating ESG principles in 
our decisions. We maintain a gover-
nance framework that takes into 
consideration evolving legislation, poli-
cies, guidelines and best practices.
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Integrate ESG matters in  
our decision-making processes 
and management systems

Brookfield Renewable Canada is an operating 
business platform of Brookfield Renewable 
Partners and reports to its Board of Directors. 
The Board of Directors sets strategy and  
priorities, enables the ESG Program, monitors 
the performance of our operating businesses,  
and approves global policies, such as our 
Code of Business Conduct and Ethics, 
Anti-bribery & Corruption (ABC) policies and 
Ethics Hotline. 

The ESG Program at Brookfield Renewable 
Canada is sponsored by the Chief Executive 
Officer (CEO) and led by the Vice-President of 
Public Affairs and Sustainability. The ESG 
Executive Steering Committee that oversees 
the Program meets on a quarterly basis to 
provide direction, including the review and 
approval of annual plans. This Committee 

receives updates on 
objectives and perfor-
mance indicators, and 
oversees opportunity and 
risk management. The 
ESG Executive Steering 
Committee is led by the 
CEO, and includes the Chief Operating Officer 
(COO), Senior Vice-President of Legal Services 
& General Counsel and the Vice-President of 
Public Affairs and Sustainability to ensure ESG 
principles are integrated throughout our 
management systems, strategic planning, risk 
management and decision-making.

Under the direction of the Public Affairs & 
Sustainability team, each ESG Program 
priority is headed by a topic lead who is 
supported by a cross-functional working 

group. Each lead and working group  
include subject matter experts from the 
regions where we operate, responsible for 
developing and implementing goals and 
objectives for their ESG priority area, and 
monitoring and reporting on progress to 
the ESG Executive Steering Committee. The 
diversity within our working groups fosters 
the exchange of knowledge and best practic-
es, in addition to supporting Brookfield 
Renewable Canada action plans.

Our 
Governance 

ESG EXECUTIVE STEERING  
COMMITTEE

• Chief Executive Officer
• Chief Operating Officer
• SVP, Legal Services &  

General Counsel
• VP, Public Affairs & 

Sustainability

PUBLIC AFFAIRS & 
SUSTAINABILITY TEAM

ESG WORKING GROUPS

• Biodiversity
• Greenhouse Gas Emissions
• Community Relations
• Health & Safety
• Ethical Conduct

BOARD OF DIRECTORS

Canadian Executive Team
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Our 
ESG Program

Environment Social Governance
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PROVIDING SUSTAINABLE SOLUTIONS

Environment

Strive to be  
a leader in the  
protection and 
enhancement  
of ecosystems 
and biodiversity

BIODIVERSITY

At Brookfield Renewable Canada, we are dedicated to the protection, conservation  
and sound management of our shared natural resources. We are committed to being 
good stewards of the environment, managing biodiversity impacts and realizing biodiversity 
opportunities through our understanding of the ecosystems where we work and the imple-
mentation of best management practices. 

We consider and mitigate the potential impact of our facilities on their respective ecosys-
tems inhabited by species such as fish at our hydro stations and bats and birds at our wind 
farms. Amongst other actions, we conduct ecological and fish passage monitoring studies 
and make operational adjustments during species migration or other key life stages, in order 
to minimize the impact of our facilities. Our partnerships with communities, local agencies 
and Environment Non-Governmental Organizations (ENGOs) on environmental projects 
enhance our understanding of ecosystems in the regions where we operate.

Photo: Hugo Saint-Jean, Employee | Cecropia Moth Caterpillar
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BIODIVERSITY

2018 INDICATORS

21
OPERATIONAL SITES OWNED, 
LEASED,  MANAGED IN,  OR 
ADJACENT TO PROTECTED 
AREAS AND AREAS OF HIGH 
BIODIVERSITY VALUE

Some of Brookfield Renew-
able Canada’s activities are 
on or adjacent to protected 
areas such as provincial 
parks, conservation reserves 
and enhanced management 
areas. Our operations also 
neighbor other areas of high 
biodiversity value, including 
First Nations reserves or 
traditional territories, and 
conservation areas man-
aged by non-profit organiza-
tions. Given the important 
biodiversity attributes of 
these areas, we aim to avoid 
or minimize our impact on 
them and make efforts to 
ensure their conservation.

13
IUCN RED LIST AND  
NATIONAL CONSERVATION 
LIST SPECIES WITH HABITATS 
IN AREAS POTENTIALLY 
AFFECTED BY OPERATIONS

We identified a total of  
13 species at risk, with 
different conservation 
statuses at the interna-
tional or national level, 
with habitat in areas  
that might be affected  
by Brookfield Renewable 
Canada’s operations.  
The identified species are 
all fauna species and 
include mammals, birds, 
fish and reptiles.

0
FINES AND SANCTIONS 
FOR NON-COMPLIANCE 
WITH ENVIRONMENTAL 
LAWS AND REGULATIONS

We operate our business 
in a manner that is compli-
ant with laws and respect-
ful of all environmental 
requirements. 

Reflecting this, again this 
year our business received 
no penalties or fines for 
non-compliance with 
environmental laws and 
regulations. 

4 
Investing in innovation, 
while continuously 
improving our capacity to 
mitigate residual impacts 
on ecosystems and 
biodiversity; 

5 
Advancing risk analysis 
processes to identify 
potential risks in a timely 
manner and enable 
mitigation and corrective 
actions;

6 
Training employees and 
increasing awareness of 
the importance of biodi-
versity and ecosystems.  

We are committed to being good stewards, minimizing the environmental impacts  
of our Canadian operations and continuously improving our practices by:

1 
Developing a deep under-
standing of the natural 
environment, including  
our proximity to protected 
areas and the presence of 
sensitive, threatened or 
endangered species;

2 
Promoting biodiversity  
in policies and in our 
Environmental Manage-
ment System (EMS);

3 
Developing and operating 
our facilities in a responsi-
ble manner, consistent 
with our sustainability 
goals, throughout their 
life-cycle;

11

https://www.iucn.org/ 
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BIODIVERSITY | 2018 HIGHLIGHTS

Photo: Alison Fox | Eurasian water-milfoil

Working Together to Curtail Invasive Species
As a company reliant on the use of natural 
resources located across the country, we 
work in proximity to both native and non- 
native species. To be proactive in reducing 
the spread of invasive species, we started an 
internal Invasive Species Awareness Program. 
The objective is to create awareness around 
invasive plant and animal species, enable 
their identification and outline any actions 
to be taken at locations where we operate. 
As an example, factsheets have been devel-
oped to convey to our employees relevant 
information on invasive species, including 
regional contact information for agencies 
whose objective is to deal with them, should 
they be encountered at our assets.

CASE STUDY:  HELPING MITIGATE INVASIVE 
SPECIES  UNDER TRANSMISSION LINES IN 
BRITISH COLUMBIA

Employees at our Powell River office 
coordinated with the City of Powell River, 
BC Hydro and a volunteer group known as 
BroomBusters to mitigate scotch broom  
(Cytisus scoparius). Scotch broom is an 
invasive plant that has become particularly 
problematic in Powell River throughout the 
south coast of British Columbia.

There are many issues associated with this 
plant, specifically damaging and potentially 
displacing native plants as well as limiting 
the movement of native animals due to its 
density. Additionally, public safety officials 
in the region advised that scotch broom 
posed a serious fire hazard risk. 

The City of Powell River Fire Chief, Terry 
Peters, credited Brookfield Renewable 
Canada and BC Hydro in assisting to 
mitigate the biggest threat for the spread of 
wildfire along the community’s power lines. 
It was estimated that over 5,000 hours were 
spent in mechanically removing and curtailing 
this invasive plant in Powell River and 
surrounding areas. 

Our 2020 goal is to totally clear the area 
under our transmission lines of invasive 
species, and replace with lush, low-growing, 
native vegetation in order to outcompete 
the tall vegetation that can interfere with 
our transmission infrastructure.

In addition to removing all the scotch broom 
in the first section of the transmission line, 
we mowed the area to ground. This was 

done to facilitate the creation of a beautiful 
greenspace for users (cyclists and walkers) 
of the roadway bordering the transmission 
line. 

It was also anticipated that the low 
vegetation will discourage illegal dumping 
along the corridor, which has been 
historically used to dump yard waste and 
garbage. By removing all of the vegeta-
tion, cleaning up the discarded materials 
and removing the invasive species grow-
ing from the yard waste dumping, the 
area is already much more desirable, and 
the dumping has stopped.

BroomBusters volunteer group
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BIODIVERSITY | 2018 HIGHLIGHTS

Photo: Michael Zittel | Painted turtle

Prince Wind farm, Ontario

Supporting Research to Protect Biodiversity 
In keeping with our desire for contin- 
uous learning, we seek opportunities to 
encourage ecological studies by granting 
researchers access to our operational 
sites. Through these arrangements, we 
receive guidance on how and where to 
implement mitigation strategies to protect 
and support the region’s biodiversity.

THE ECOLOGY OF REPTILES  AND AMPHIBIANS 
AT WIND FARMS IN ONTARIO

Globally, reptiles and amphibians are 
recognized as some of the most endangered 
animals. Understanding how they interact 
with renewable energy projects is there-
fore important to assist in their conserva-
tion. To assist in building this knowledge, 
Brookfield Renewable Canada supports 
Laurentian University’s herpetofauna1 
study, begun in 2018, at our Prince wind 
farm in Northern Ontario, which is adja-
cent to a wetland area. 

So far, data demonstrates that both the 
impact sites and control sites2 have similar 
reptile and amphibian diversity and show 

similar movements patterns for species 
such as the painted turtle (Chrysemys picta). 
The preliminary results of this study thus 
indicate that our wind turbines do not 
significantly affect the herpetofauna 
population. 

To provide researchers with a holistic view, 
we provided the Laurentian University team 
with extensive data that we had collected 

through field surveys and environmental 
assessments before the site’s construction 
in 2006. This served as baseline data for 
comparison.  

This research also provides Brookfield 
Renewable Canada with important data to 
develop and implement training and mitiga-
tion strategies in our other existing operations 
and future wind projects across Canada.

1 The reptiles and amphibians of a particular region, habitat, or geological period.
2 Impact sites are wetland areas adjacent to wind towers that are monitored for potential impacts from our wind operations. These sites are compared to control sites (unimpacted sites) located away from our operations.

We are delighted to provide in-kind staff time, safety training, 
materials, funding and site access for data collection, and are 
equally happy to enable research opportunities that benefit  
reptiles and amphibians conservation. 
- Kelly Withers, Biologist and Compliance Manager, Brookfield Renewable Canada
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Continue to  
understand  
and assess our 
GHG emissions 
while providing 
low-carbon 
energy solutions 
to our customers

GREENHOUSE  
GAS EMISSIONS

Given heightened awareness of climate change and increasing stakeholder interest, we  
completed, in 2017, our first GHG emissions inventory. This was done with the view of 
looking to reduce our emissions, and consistent with our leadership position as a respon-
sible renewable energy producer. The results of this assessment provided us with an 
understanding of our primary emission sources and confirmed that our operations are among 
the lowest emitters in the energy industry. 

We support our GHG emissions improvements by:

• Measuring our own carbon footprint 
consistently across our business to 
enable future emissions reduction 
actions; and

• Advancing climate change research in 
cooperation with industry associations.  

PROVIDING SUSTAINABLE SOLUTIONS  

Environment

Prince Wind farm, Ontario
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GREENHOUSE GAS EMISSIONS

2018 INDICATORS

6,126
GWh IN POWER GENERATION

0.42
gCO2e/KWh IN EMISSIONS INTENSITY

36,000
VEHICLES  IN AVOIDED EMISSIONS

1 GHG emissions from sources that are owned or controlled by an organization. Emissions are included for all generation 
assets, corporate entities and subsidiaries for which Brookfield Renewable has operational control in Canada. 

2  GHG emissions that result from the generation of purchased or acquired electricity, heating, cooling, and steam consumed 
by an organization. Emissions are included for all generation assets, corporate entities and subsidiaries for which 
Brookfield Renewable has operational control in Canada. 

3  Sources: Barros et al, Carbon emission from hydroelectric reservoirs linked to reservoir age and latitude, 2011;  
Prairie, IHA World Hydropower Congress, 2017

EMISSION SOURCES EMISSIONS (tCO 2e) % OF TOTAL

Scope 1: Direct Emissions1

Mobile Combustion 1,042 40

Stationary Combustion 98 4

Fugitive Emissions 0 0

Total Scope 1 Emissions 1,140 44

Scope 2: Indirect Emissions2

Electricity Consumption 1,455 56

Total Scope 2 Emissions 1,455 56

Total Emissions 
Avoided Emissions

2,595 
165,000

100 

This table exemplifies how Brookfield 
Renewable Canada is one of the lowest 
GHG emitters in Canada’s energy industry. 
Electricity consumption from the grid is our 
main source of emissions in addition to 
fuels required to heat facilities and for 
operating vehicles. Our very low emission 
intensity of 0.42 grams of carbon dioxide 
equivalent per kilowatt-hour of electricity 
generated (gCO2e/KWh) demonstrates how 
the renewable technologies we use are low 
GHG emitters and contribute positively to a 
clean energy future. 

In conducting our first data analysis, we saw 
a need for greater accuracy in tracking the 
fuel types used in our operations, given that 
the GHG emissions produced by each fuel 
type differs. More accurate tracking of fuels 
used will result in more precise emission 
analysis.

RESERVOIRS

To better understand the impact of reservoirs 
on GHG emissions, we collaborated with the 
International Hydropower Association (IHA) 
and the Centre for Energy Advancement 
through Technological Innovation (CEATI) to 
stay abreast of the latest advancements in 
GHG emissions research and calculation 
methodology. Through that collaboration we 
concluded that given their older vintage, our 
reservoirs have GHG emissions equivalent to 
natural lakes, and therefore minimal impact3 
on the environment.

EQUIVALENT TO
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BUILDING TRUST

Social

Photo: David Ewing, Employee  | ‘Namxiyalegiyu (the Halibut), ‘Namgis First Nation 

Build trust  
by proactively 
engaging with 
communities  
to ensure that 
their interests 
are appropriately 
considered in 
our decision- 
making

COMMUNITY  
RELATIONS

Across our business, we are committed to the environmental, social and economic well- 
being of the communities where we live and work. We recognize the role that our facilities 
played in contributing to the prosperity of local municipalities for generations, and the 
importance of maintaining this contribution. From collaborating on local projects, to 
providing recreational opportunities, we work closely with our regional partners to make a 
positive impact that is aligned with the needs of the local stakeholders and our business 
values. 

Being an active member of our local communities is an integral part of who we are. We 
believe in maintaining an open dialogue with our neighbors to ensure transparency and 
strengthen our trusted relationship.

We build trust by:

• Consulting and  
working proactively 
with Indigenous 
peoples and local 
communities;

• Understanding and 
respecting our stake-
holders’ values and 
expectations and 
considering them in 
our day to day opera-
tions and long term 
planning;

• Directly contributing  
to community projects, 
non-profit organiza-
tions, local tourism, 
and recreational and 
educational programs.
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COMMUNITY RELATIONS

2018 INDICATORS

205
PARTNERSHIP PROJECTS AND  
INVESTMENTS IN THE COMMUNITY

Brookfield Renewable Canada recognizes 
the importance of being an active member  
in the communities where we operate, 
which includes contributing to projects 
that benefit the entire region and that  
align with our company’s values. In 2018, 
we partnered with a variety of local organi-
zations, focusing on priority areas such as 
support for economic development, educa-
tion and research, health, well-being, 
quality of life, environmental impact 
mitigation and conservation on 205 
projects.

555
INTERACTIONS WITH STAKEHOLDERS

Our local teams maintain open lines  
of communication with our stakeholders, 
including landowners, business owners, 
recreation organizations and Non-Govern-
ment Organizations (NGOs). In 2018, we 
responded to more than 500 inquiries from 
stake holders across Canada.

90
FACE-TO-FACE MEETINGS WITH  
COMMUNITY AND STAKEHOLDER GROUPS

To maintain long-lasting relationships,  
we prioritize direct engagement with as 
many stakeholders as possible, including 
in-person meetings that foster open 
communication. With this approach, we are 
better able to understand our stakehol- 
ders’ interests and expectations while 
strengthening our partnerships.

78%
OF REGIONS AROUND OUR FACILITIES 
WITH LOCAL COMMUNITY ENGAGEMENT

We always strive to have engagement 
plans with the communities around our 
facilities. Considering that some of our 
facilities are located in remote areas with 
no opportunity for meaningful community 
engagement, we target our actions in areas 
with a high number of adjacent property 
owners and high recreational use. We 
expand our engagement to other commu-
nities where needs materialize and focus 
our efforts on timely responses to resolve 
any issues that may arise.

https://www.youtube.com/watch?v=q7LFjS-fZRY
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COMMUNITY RELATIONS

ECONOMIC BENEFITS

Given the technical nature of our opera-
tions, we provide high-caliber employment 
to professionals in the region as well as 
direct and indirect economic benefits, such 
as contracting with local suppliers. Addi-
tionally, our facilities provide communities 
access to clean, renewable energy for 
businesses and homes. 

RECREATIONAL OPPORTUNITIES 

The land and water near our facilities offer 
unique recreational opportunities. In order 
to ensure the safe enjoyment of recreational 
activities, we work closely with our commu-
nity organizations and authorities to offer 
the public safe access to these areas.

 CANOEING

 KAYAKING 

 FISHING

 HIKING TRAILS

 SNOWMOBILING

MAINTAINING STRONG  
RELATIONSHIPS  

Across our organization, fostering 
strong relationships with our commu-
nities is paramount. We do so by 
prioritizing close communication with 
community members, and through 
tools, including the use of our website 
and newsletters, to enable us to create  
an open and transparent dialogue  
with our local stakeholders. 

Community  
Relations is a  
key priority of 
our ESG Program 
and of our  
organization 

Given the public’s frequent and close 
interactions with the area near our 
facilities, we look to positively benefit 
communities by providing, in addition 
to clean energy, employment and 
recreational opportunities.
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COMMUNITY RELATIONS | 2018 HIGHLIGHTS

Reuniting a Sacred Site with the Michipicoten First Nation
In early 2013, elders from the Michipicoten First 
Nation approached us with concerns that Medi-
cine Cave, a sacred site located on our lands, was 
at risk. Located at the confluence of the Magpie 
and Michipicoten Rivers, 
near Wawa, Ontario, the 
land is home to Medicine 
Cave, a spiritual site and 
place of healing for genera-
tions of Ojibway People.

Recognizing the urgency,  
we sat down with the  
Michipicoten People to 
understand their concerns 
about the increased popu-
larity of the site and its potential commercializa-
tion, resulting in unintentional negative practices 
incompatible with its sacred nature. Together, we 
discussed potential solutions that would be best 

suited to ensure the preservation and respectful 
use of the sacred site. Focused on finding the 
most sustainable, long-term solution, we trans-
ferred 4.4 hectares of land to the First Nation, 

reuniting them with that 
sacred site they had 
used for thousands of 
years. 

In August 2018, the 
Michipicoten Chief and 
Council, alongside Brook-
field Renewable Canada’s 
CEO, hosted a ceremony 
and community feast 
to commemorate the 

historical land transfer and celebrated with elders 
and youth from the First Nation, members of the 
local community and members of the Brookfield 
Renewable Canada team. 

Giving Back to the Community
In structuring our community outreach, we focus our support 
on causes such as education, medical and health assistance, 
the environment and sustainable development. We also 
provide community support during public emergencies and 
natural disasters. 

         To support these causes, we organize an annual charitable 
event, which, with the generosity of many supporters and part-
ners permits us to give back hundreds of thousands each year to 
multiple organizations in the regions where we live and work.

TREE PLANTING EVENT IN QUEBEC 

For the second consecutive year, several employees of the  
Gatineau office rolled up their sleeves to plant trees at Le Gîte Ami, 
a local homeless shelter. This initiative is part of a greening project 
launched by the Regional Council for the Environment and Sustain-
able Development in the Outaouais (CREDDO) to counter urban 
heat and help the city adapt to climate change. As a proud partner 
of this project, our employees’ involvement was key to its success. 

“Michipicoten is honoured and grateful  
to accept the deed for the return of this  
Sacred Land to our People. It truly shows 
that Brookfield Renewable understands 
meaningful reconciliation. As responsible 
land stewards, we honor our ancestors 
of the past and leave a sacred pathway 
for our next seven generations. 
- Patricia Tangie, Chief of the Michipicoten First Nation, Ontario”
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BUILDING TRUST

Social

Maintain our 
commitment as 
leaders in the 
protection of our 
employees, our 
contractors and 
the public, and 
promote a strong 
health and safety 
culture

HEALTH & SAFETY

Across our operations, highly-trained professionals monitor, maintain and repair our  
renewable energy facilities, ensuring the longevity, efficiency and safety of those facilities. 
In doing so, our personnel is exposed to health and safety hazards, including heights, 
water and high voltage machinery, which could pose serious risks if not carefully managed.  
To mitigate these concerns and maximize our employees’ well-being, Brookfield Renewable 
Canada has established a detailed workplace safety system as part of our Health, Safety, 
Security and Environment (HSS&E) Program. 

The frame work and policies of our Program promote common values, and set the tone  
for a strong health and safety culture. We are committed to protecting our personnel and all 
people who interact with the area around our facilities, and to making safety a top priority  
in everything we do.

At Brookfield Renewable Canada, our safety management philosophy emphasizes a 
systematic approach to identifying and eliminating high-risk hazards, and the importance 
of line management leadership and accountability. We believe that accountability and 
responsibility for health and safety performance extends from our Board of Directors  
to our executives, managers, supervisors and workers.
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HEALTH & SAFETY

ALWAYS A WORK IN PROGRESS

We see our  
health and safety 
program as a top 
priority and an area 
for continuous 
impro vement  
and evolution. 
To effectively monitor our progress, we  
have set out the following key performance 
indicators to benchmark our growth and 
success. Our excellent performance to 
date demonstrates the overall success of 
our planning and preventative measures.  

2018 INDICATORS

100%
WORKERS REPRESENTATION IN FORMAL 
JOINT MANAGEMENT-WORKER HSSE 
COMMITTEES 

As part of our management system, all 
regional operations are required to create 
and maintain HSS&E Committees. Committee  
membership is comprised of staff and 
management from various levels of the 
organization, helping to ensure broad 
representation. Our monthly Committee 
meetings offer an open forum for employees 
to discuss improvement opportunities, and 
allow them to actively participate in and 
contribute to our health and safety culture.

0
FATALITIES  OR INJURIES  THAT LED TO 
PERMANENT AND TEMPORARY DISABILITIES 
FOR EMPLOYEE AND CONTRACTOR

At Brookfield Renewable Canada, we  
strive for excellence in safety and security 
performance, and to be recognized as 
industry leaders in accident prevention 
and health and safety risk management. 
This commitment is exemplified by our 20 
year track record of zero employee or 
contractor fatalities.

100%
FORMAL AGREEMENTS WITH TRADE 
UNIONS COVERING HEALTH AND  
SAFETY TOPICS

At Brookfield Renewable Canada, 100% of 
existing Union Agreements consider health 
and safety elements. In addition, union 
representatives participate in regular 
internal HSS&E Committees to discuss and 
propose health and safety enhancements.
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PRIORITY AREAS:  
DAM SAFETY AND PUBLIC SAFETY

We emphasize public safety practices at all 
our generating facilities and dam storage 
areas located across the country. We 
assess, inspect and maintain all our dams, 
powerhouses and other water conveyance 
and control structures regularly in accor-
dance with a robust Brookfield Renewable 
Canada Dam Safety Program and indus-
try-leading best practices. Likewise, we 
support industry advancements in dam 
safety practices and technologies by partici-
pating and collabora ting with professional 
associations, such as the CEATI. These 
organizations fund research on structural 
monitoring, safety system advancements 
and evaluation methods, to encourage 
technological enhancements of industry 
practices.

In addition, we regularly engage local 
communities, and regional and provincial 
authorities as part of our public safety 
outreach programs in the areas where we 
operate. This engagement is crucial given 
the numerous recreational activities in and 
around our facilities that are available for 
the public to enjoy, including fishing,  
hiking and boating. We inspect and assess 
our transmission infrastructure prioritizing 
actions in areas frequented by the public 
and communicate to all stakeholders the 
dangers that transmission lines can pose.

HEALTH & SAFETY

We expect every employee and contractor to adhere to the following health  
and safety principles:

1 
Our policies and  
procedures apply to our 
employees, contractors 
and subcontractors, and 
take into consideration 
the public’s protection.

2 
We promote transpa-
rency and learning from 
experience to continu-
ously improve our mana-
gement systems and 
performance.

3 
Our business-wide safety 
audit program is meant 
to provide a roadmap to 
continuously improve our 
management systems 
and performance.

4 
We believe that every 
accident should be pre-
ventable, and that safety 
management systems 
should be tailored to 
manage the key safety 
risks of our business.

5 
We provide training 
programs to our employ-
ees and  contractors to 
ensure that they have the 
necessary skills to conduct 
their work safely and 
efficiently.  

These principles are the foundation for excellent safety awareness and  
performance across our organization.
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HEALTH & SAFETY | 2018 HIGHLIGHTS

Health & Safety:  
Our Top Priority
As health and safety leaders, we continue to  
learn and improve, promoting a zero high-
risk culture every day across our operations.  
Our management system includes a compre-
hensive training program as well as audit 
and investigation programs. In 2018, we 
performed 850 safe work observations 
in our operations across Canada as part 
of these programs. These documented 
work observations are a cornerstone of 
our Health and Safety Management System 
and enable us to coach employees as they 
execute their work, recommending safety 
enhancements and best practices when we 
observe opportunities for improvement. 

Creating Awareness: Promoting Public Safety  
within our Communities
In collaboration with our stakeholders, we 
regularly review emergency action plans 
and model potential flood areas to ensure 
the plans remain up-to-date and follow 
current best practices, technological 
advancements in the industry and the 
changing environment surrounding our 
assets.

During a periodic review of the flood 
mapping where we modeled a potential 
dam failure, we broadened our flood  
prevention area along the Lois River, 
British Columbia. While there was no 
regulatory requirement to do so, we 

proactively engaged the Powell River 
Emergency Services to identify the 
residents potentially impacted, and 
developed and executed a 
communication plan to inform them of 
related emergency procedures. In 
addition to informational materials and 
maps, we raised awareness through a 
well-attended public forum where 
residents could ask questions and obtain 
infor mation. Many residents expressed 
their appreciation for Brookfield 
Renewable Canada’s help in ensuring 
they are well-prepared.

Lois Dam, Lois River, British Columbia

Brookfield Renewable attending  
a public forum in Powell River
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BUILDING OUR BUSINESS RESPONSIBLY

Governance

Operate  
with the highest  
ethical standards, 
conducting our 
business activities 
with honesty and 
integrity and in 
compliance with 
all applicable laws 
and regulations

ETHICAL CONDUCT

To foster continued trust with our stakeholders, we operate our business with transparency, 
integrity and the highest ethical standards, as reflected in our company’s culture and 
policies. Adherence to all applicable laws, policies and regulations is a fundamental 
component of how we conduct every facet of our business, ensuring our accountability and 
ongoing stakeholder confidence. Compliance with these standards and policies applies to all 
our subsidiaries, regardless of location. The management of ethical conduct is reinforced 
throughout our organization, with an emphasis on employee training and awareness. 

We expect everyone at Brookfield Renewable Canada to uphold the highest standards of 
ethical conduct and professional behavior. To do so, we regularly review how evolving 
legislation, guidelines and best practices should be reflected in how we do business. 
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ETHICAL CONDUCT

PROCUREMENT PROCESS

As part of our procurement process, every 
contractor, consultant and supplier is 
required to adhere to the Code and ABC 
Policy. Before engaging with a contractor or 
supplier for the first time, we initiate a due 
diligence process which can include investi-
gation into a prospective counterparty’s 
anti-bribery and anti-corruption corporate 
history. Through the process, we also make 
a concerted effort to require that our 
procurement counterparties’ own subcon-
tractors attest to our high ethical standards 
through contractual agreements for the 
term of our business relationship. 

REPORTING ETHICAL CONCERNS

We openly encourage employees,  
contractors and stakeholders to share their  
concerns regarding ethical non-compliance, 
either through the Ethics Hotline or senior 
management. We have a centralized 
process for investigating possible Code 
violations with an emphasis on high risk 
events, with relevant information being 
reported to the Chief Risk Officer.

EMPLOYEES 

Our approach to governance includes three 
noteworthy pillars related to employee 
conduct for which we require compliance:
CODE OF BUSINESS CONDUCT 
AND ETHICS (CODE) 

Our Code of Business 
Conduct and Ethics reflects 
our business culture and 
guides our actions and 
behaviors. Each new  
employee is required to 
attest to the Code upon 
their arrival at Brookfield 
Renewable Canada and to 
complete online training 
shortly thereafter. 

ANTI-BRIBERY AND ANTI- 
CORRUPTION (ABC)  POLICY

We have a zero-tolerance 
approach to bribery and 
corruption, including facili-
tation payments, and we 
require that every employee 
adhere to our ABC Policy. 
Online training is provided  
to each new employee at the 
start of their employment 
with us. Certain employees 
holding positions considered 
higher risk for bribery and 
corruption are also required 
to complete annual ABC  
Policy retraining.

ETHICS HOTLINE

    
We promote openness and 
transparency by encouraging 
employees to report any 
unethical or illegal behavior 
to their supervisor, our 
internal legal counsel or 
Chief Risk Officer. Brookfield 
Renewable Canada has also 
established a whistleblower 
hotline and website, in 
operation 24 hours a  
day, 7 days per week. 

National System Control Centre (NSCC)
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ABC Policy Awareness  
Program and Training
In upholding our high ethical standards, we emphasize 
employee communication and training. As such, we have 
improved our ABC Policy Awareness Program to increase 
its relevance to our broader workforce in addition to 
senior management, to whom the Program was initially 
tailored. In doing so, we improved the process for online 
certification, making it easier for employees to access the 
ABC Policy and complete the training and certification.

2018 INDICATORS

100%
OF EMPLOYEES READ  
AND SIGNED THE CODE  
OF BUSINESS CONDUCT 
AND ETHICS DURING 
ONBOARDING THIS  YEAR

Our Code of Business 
Conduct and Ethics guides 
all of our business activities. 
It sets standards to which 
all must adhere and acts  
as a road map to other 
important company 
policies.

100%
OF MANAGEMENT  
EMPLOYEES WERE RECERTI-
FIED ON THE CODE OF 
BUSINESS CONDUCT  
AND ETHICS THIS  YEAR

Our commitment to 
promoting the Code persists 
long after employees join 
our organization. 

100%
OF MANAGEMENT  
EMPLOYEES RECEIVED  
ABC POLICY RETRAINING 
THIS  YEAR

The purpose of our ABC 
Policy is to reiterate our 
commitment to conducting 
business with honesty and 
integrity and in full compli-
ance with applicable anti- 
bribery or anti-corruption 
laws. Beyond the online 
training provided to all 
newly hired employees, 
online retraining is under-
taken annually for manage-
ment employees at the 
supervisor level and above, 
and for groups considered 
at a higher risk for bribery 
and corruption.

ETHICAL CONDUCT | 2018 HIGHLIGHTS

Employee Awareness Program
We take advantage of opportunities to reinforce our ethics 
culture, such as launching an Employee Awareness Program. 
This initiative includes:

• A workplace Code awareness poster campaign 
initiated at 10 Canadian sites;

• A monthly distribution of a “Compliance Corner” 
feature highlighting areas of Code compliance within a 
newsletter emailed to all employees and contractors.

Our actions exemplify our commitment to the ongoing 
education and awareness of our employees.
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TRANSPARENCY  
& ACCOUNTABILITYPROCUREMENT

RELIABLE ELECTRICITY 
SUPPLY 

EMPLOYEE WORKING  
CONDITIONSLAND USE HUMAN RIGHTS

Minimizing electricity supply  
disruptions and ensuring proper access 

The positive impacts of the use of the 
organization’s properties and natural 
resources on communities

Create and maintain a positive workplace, 
where employees are treated fairly and  
are socially protected

Respect for human rights by the  
organization in all of its activities

WATER BODY  
MANAGEMENT

WASTE AND  
POLLUTION

ENERGY  
EFFICIENCY

CLIMATE CHANGE  
RESILIENCE

Responsible production and  
consumption of energy

The ability to withstand the effects  
of climate change

Monitoring and reducing waste and  
pollution in water, air and soil

Management of water levels and flows on 
reservoirs and rivers while balancing environ-
mental, social, and economic benefits

Responsible supply chain management for 
products and services considering economic, 
social and environmental impacts

Integrate ESG matters in our  
decision making processes and  
management systems 

Disclosure of sustainability performance  
in a complete and transparent manner

ESG GOVERNANCE

Other Key Sustainability Topics of our Program
The following topics have also been identified as key focus areas in our ESG Program.
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Partnerships  
and Certifications 

We believe our commitments are only as good as the actions that follow.  
Our achievements in environmental certification, our partnerships and our leadership 
demonstrate some of the actions we’ve taken to operate and grow sustainably.

PARTNERSHIPS
SUSTAINABILITY AND RENEWABLE ENERGY INDUSTRY ASSOCIATIONS

We see strength in collaboration. For this reason, we actively engage with organizations 
and industry associations to grow and sustainably develop renewable energy across 
Canada, including:

• Business for Social Responsibility (BSR)
• International Hydropower Association (IHA)
• Centre for Energy Advancement through Technological Innovation (CEATI)
• Canadian Electricity Association (CEA)1

• WaterPower Canada (WPC)2

• Canadian Wind Energy Association (CanWEA)
• Association québécoise de production d’énergie renouvelable (AQPER)
• Ontario Waterpower Association (OWA)
• Association of Power Producers of Ontario (APPrO)

CERTIFICATIONS
ECOLOGO CANADA

In managing our portfolio in 
Canada, we collaborated with 
EcoLogo Canada to certify  
22 hydropower facilities. The 
EcoLogo Program labels the 
clean energy we generate as  

a Renewable Low-Impact Electricity Product, 
a credible, environmentally preferable choice 
for organizations and communities looking 
to purchase power sustainably. This trans-
parent and collaborative program is based 
on the International Standards Organization 
ISO 14024 for ecolabels and considers a 
facility’s impact throughout its lifetime.

1 Brookfield Renewable Canada participates to the Sustainable Electricity Steering Committee and the Generation Council through the CEA. 
2 Formally Canadian Hydropower Association (CHA). Brookfield Renewable Canada is part of the following WPC working groups: Fisheries Act, Aboriginal Relations and Regulatory Affairs Working Groups. 
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GRI STANDARD DISCLOSURES - REPORTING REQUIREMENTS EXPLANATION PAGE

102 GENERAL DISCLOSURES
Organizational profile

102-1 Name of the organisation 1
102-2 Activities, brands, products, and services 3 & 4
102-3 Location of headquarters Gatineau, National Capital 4
102-4 Location of operations Canada 4 & 5
102-5 Ownership and legal form 3
102-6 Markets served Includes geographic breakdown 4 & 5
102-7 Scale of the organization 400+ employees; 36 renewable energy facilities 5
102-10 Significant changes to the organization and its supply chain No significant changes to the organization -
102-11 Precautionary Principle or approach Approach to manage potential environmental impacts 10 & 11
102-13 Membership of associations List of the main memberships and partnerships of industry or other associations 28

Strategy

102-14 Statement from senior decision-maker Letter from the CEO about the relevance of sustainability to the organization and its strategy for 
addressing sustainability 3

Ethics and integrity
102-16 Values, principles, standards, and norms of behavior Code of Business Conduct and Ethics, ABC Policy 8, 24 & 25
102-17 Mechanisms for advice and concerns about ethics Ethics Hotline, Whistleblower 25

Governance

102-18 Governance structure Structure: Board of Directors, ESG Executive Steering Committee, Public Affairs & Sustainability 
team and ESG Working Groups 8

102-19 Delegating authority 8
102-20 Executive-level responsibility for economic, environmental, and social topics Vice-President, Public Affairs & Sustainability 8
102-21 Consulting stakeholders on economic, environmental and social topics Consulted during the materiality assessment 33
102-26 Role of highest governance body in setting purpose, values, and strategy 8

102-32 Highest governance body’s role in sustainability reporting Report content reviewed and approved by the CEO, Vice-President of Public Affairs  
& Sustainability and SVP Legal Services & General Counsel 32

Global Reporting  
Initiative (GRI) Index 



GRI STANDARD DISCLOSURES - REPORTING REQUIREMENTS EXPLANATION PAGE
Stakeholder engagement

102-40 List of stakeholder groups Primary stakeholder groups 35
102-42 Identifying and selecting stakeholders 33 & 35
102-43 Approach to stakeholder engagement 33 & 35
102-44 Key topics and concerns raised Stakeholder primary interests and concerns 35

Reporting practice
102-46 Defining report content and topic boundaries 32, 33 & 34

102-47 List of material topics The Materiality Matrix highlights the areas of highest value for our business and of greatest 
importance to our external stakeholders 34

102-49 Changes in reporting The 2018 Sustainability Report is Brookfield Renewable Canada’s first report -
102-50 Reporting period January 1st to December 31st, 2018 32
102-53 Contact point for questions regarding the report canada@brookfieldbenewable.com 36
102-54 Claims of reporting in accordance with the GRI Standards This report is following GRI principles without responding to all requirements 32
102-55 GRI content index 29

TOPIC SPECIFIC  DISCLOSURES
200 ECONOMIC
201 Economic Performance
201-2 Financial implications and other risks and opportunities due to climate change Cllimate Change Resilience: Number of dam safety inspections performed 37
NON-GRI Number of partnership projects and investments in the community Community Relations 17
205 Anti-corruption
103-1 Management approach disclosures 24 & 25

205-2 Communication and training about anti-corruption policies and procedures Ethical Conduct: Percentage of management employees who have received ABC policy retraining 
this year 26

NON-GRI Percentage of employees who read and signed off Code of Business Conduct and Ethics  
at time of onboarding this year Ethical Conduct 26

NON-GRI Percentage of management employees who were re-certified on the Code of Business Conduct 
and Ethics this year Ethical Conduct 26

300 ENVIRONMENT
302 Energy
302-1 Energy consumption within the organizations Energy Efficiency: Total electricity consumption as a percentage of electricity production 37
304 Biodiversity
103-1 Management approach disclosures 10 & 11

304-1 Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high 
biodiversity value outside protected areas Biodiversity 11 & 38

304-2 Significant impacts of activities, products, and services on biodiversity Biodiversity 10

304-3 IUCN Red List species and national conservation list species with habitats in areas potentially 
affected by operations Biodiversity 11 & 39



GRI STANDARD DISCLOSURES - REPORTING REQUIREMENTS EXPLANATION PAGE
305 Emissions
103-1 Management approach disclosures 14 & 15
305-1 Direct (Scope 1) GHG emissions GHG Emissions 15
305-2 Energy indirect (Scope 2) GHG emissions GHG Emissions 15
305-4 GHG emissions intensity GHG Emissions 15
NON-GRI Avoided emissions GHG Emissions 15
307 Environmental Compliance
307-1 Fines and sanctions for non compliance with environmental laws and regulations Biodiversity 11
308 Supplier Environmental Assessment
NON-GRI Percentage of vendors who answered to the ESG questions during their onboarding process Procurement 41
400 SOCIAL
401 Employment
401-1 Total number of new employee hires and employee turnover Employee Working Conditions 41
401-3 Parental leave Employee Working Conditions: Total number of employees that took parental leave 41
403 Occupational Health and Safety
103-1 Management approach disclosures 20 & 22
403-1 Workers representation in formal joint management–worker health and safety committees Health & Safety 21

403-2 Types of injury and rates of injury, occupational diseases, lost days, and absenteeism,  
and number of work-related fatalities

Health & Safety: Number of fatalities or injuries that led to permanent and temporary disabilities 
for employee and contractor 21

403-4 Health and safety topics covered in formal agreements with trade unions Health & Safety 21
NON-GRI Number of Safe Work Observations (by leadership and operations) Health & Safety 23
407 Freedom of Association and Collective Bargaining

407-1 Operations and suppliers in which the right to freedom of association and collective bargaining 
may be at risk Employee Working Conditions: Total number of collective bargaining agreements negotiated 41

411 Rights of Indigenous Peoples
411-1 Claims involving rights of Indigenous peoples Human Rights 41
413 Local Communities
103-1 Management approach disclosures 16 & 18
413-1 Operations with local community engagement, impact assessments, and development programs Community Relations: Percentage of regions around our facilities with local community engagement 17
NON-GRI Number of interactions with stakeholders Community Relations 17
NON-GRI Number of face to face meetings with community and stakeholder groups Community Relations 17
NON-GRI Number of land surveys completed Land Use 40
414 Supplier Social Assessment
NON-GRI Percentage of vendors who answered to the ESG questions during their onboarding process Procurement 41

Others
NON-GRI Average facility Availability Factor by facility size and region Reliable Electricity Supply 40
NON-GRI Frequency and duration of Planned and Forced outages by plant size and region Reliable Electricity Supply 40
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About 
this Report

We are proud to issue our first Sustainability 
Report for Brookfield Renewable Canada. 
This report covers our Canadian assets, 
including operation of our 33 hydropower 
facilities, 3 wind farms and 3 offices, from 
January 1st to December 31st, 2018. It 
describes our performance on issues 
relating to our primary ESG priorities.  
As this is the first report, no data from  

prior years is provided. Subsequent  
reports will use 2018 data as a baseline  
for benchmarking. 

This Sustainability Report is intended to 
provide an accurate overview of our ESG 
Program, following the principles set out in 
the Global Reporting Initiative (GRI) Stan-
dards. It intentionally reflects only those 

GRI requirements considered most rele-
vant to our business. The contents of this 
report have been validated by the CEO, 
Vice-President of Public Affairs & Sustain-
ability and the Senior Vice-President of 
Legal Services & General Counsel. For 
reference purposes, the GRI index is 
available on page 29 of this report.

Photo: Vanessa Schamer, Employee
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Materiality  
Approach and Issues 

Brookfield Renewable Canada conducted a 
comprehensive assessment of our internal 
and external stakeholder priorities to 
determine the scope of our Sustainability 
Program. Our goal was to identify and 
prioritize the ESG topics that are of greatest 
importance to our key stakeholders as well 
as those that significantly impact and add 
value to our business. 

We undertook a materiality assessment 
using the following approach.

STEP  1

Identification
Firstly, we developed a list of sustainability topics related to our company’s activities, and 
identified high-impact priorities. 

As a result, we identified and defined 16 sustainability topics as they relate to our internal and 
external stakeholders classified under the ESG pillars. The list was then validated by our ESG 
Executive Steering Committee and key stakeholder groups.

STEP  2

Prioritization
Secondly, we ranked the sustainability  
topics by collecting stakeholder feedback 
via interviews, online surveys and work-
shops. The internal stakeholder group  
was represented by the ESG Executive 
Steering Committee, and cross-functional 
employees within the organization. Exter-
nally, we identified investors, corporate 
customers and communities as our key 
stakeholder groups. From these consulta-
tions, we mapped the sustainability topics 
onto a combined matrix to highlight internal  
and external high-impact priorities.

To do so, we:

• benchmarked similar 
organizations and 
associations within  
our industry;

• consulted several 
internal documents, 
such as our strategic 
priorities, codes and 
policies, and;

• interviewed external 
sustainability experts to 
draw on their insights. 

Photo: Mathieu Nadeau, Employee
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H IGHEST VALUE FOR OUR BUSINESS

•  PROCUREMENT

•  ETHICAL CONDUCT

•  TRANSPARENCY & ACCOUNTABILITY

•  ENERGY EFFICIENCY
•  WASTE AND POLLUTION

•  CLIMATE CHANGE RESILIENCE

•  GHG EMISSIONS

•  WATER BODY MANAGEMENT

•  BIODIVERSITY

•  HUMAN RIGHTS

•  EMPLOYEE WORKING CONDITIONS

•  RELIABLE ELECTRICITY SUPPLY
•  HEALTH & SAFETY

•  COMMUNITY RELATIONS

•  LAND USE

STEP  3

Consolidation
The Materiality Matrix summarizes the 
results of the prioritization exercise, and 
highlights the areas of highest value for 
our business and of greatest importance 
to our external stakeholders. This matrix 
represents the foundation of Brookfield 
Renewable Canada’s ESG strategy, consisting 
of five sustainability priorities: Biodiversity, 
GHG Emissions, Community Relations, 
Health & Safety and Ethical Conduct. 

Brookfield Renewable Canada intends  
to perform a new materiality assessment  
in 2020 to reflect evolving environment, 
stakeholder priorities and expectations,  
and business strategy. •  ESG GOVERNANCE
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Stakeholder  
Engagement 

Throughout our activities, we look to  
build and maintain strong relationships  
with our stakeholders. We recognize our 
responsibility to act with respect, transpar-
ency and integrity towards the people with 
whom we interact. As such, we actively 
engage with our stakeholders by working in 
close collaboration, and by considering their 
values and priorities in our decision-making. 

In our interactions, we aim to create an 
open dialogue to better understand one’s 
interests and values. We address their 
expectations through research and assess-
ments based on project characteristics and 
stakeholder groups.

Given the nature of our business, we interact 
with a broad number of stakeholder groups, 
some of which are more closely tied to our 
operations than others. These stakeholders 
are described in the figure: 

PRIMARY STAKEHOLDER GROUPS

 Brookfield Renewable Partners  
and Brookfield Asset Management 

 Investors

 Purchasers of renewable  
energy solutions

Federal, provincial, territorial and municipal

 Elected and unelected officials  
 Regulators  
 Enforcement personnel

 Traditional or elected  
Chiefs and Councils 

 Elders 
 Community members 
 Equity partners

 Neighboring home owners  
 Recreational participants  
 Organizations and associations

GOVERNMENT AUTHORITIES

& REGULATORS

CUSTOM
ERS

LOCAL COMMUNITIES

SHAREHOLDERS

MED
IA

 Industry associations 
 Environmental and social non-profits

 All media platforms 

7

6

5

4

3

2

1

INTEREST GROUPS
NGOs AND SPECIAL

IN
DI

GE
NO

US
 P

EO
PL

ES

BROOKF IELD  
RENEWABLE  

CANADA
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Contact Us

canada@brookfieldrenewable.com

mailto:canada%40brookfieldrenewable.com?subject=Sustainabilty%20Report
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Appendix

          Providing Sustainable Solutions: Environment 

Brookfield Renewable Canada is committed to a responsible production and consumption of energy at our sites. We aim 
to maintain excellent energy efficiency performance. In 2018, we consumed the equivalent of 1.45% of the total electrici-
ty produced at our Canadian facilities. The difference between gross and net generation is used to do the calculation.

Note: No data is available for wind facilities in 2018. 

In 2018, safety inspections on 103 dams and 12 emergency preparedness 
simulations were planned in Canada. 100% of the planned dam safety inspections 
and emergency preparedness simulations were successfully completed, resulting 
in continuous safety improvements. This year our operations managed higher 
than normal flow events, including a flood whose levels were close to a one in 100 
year flow event.  There was no reported damage to our assets from the event, as 
Brookfield Renewable Canada dams are designed, assessed and maintained in 
accordance with stringent guidelines and provincial regulations. 

Through literature review and benchmarking with peers, we identified that 
climate change has the potential to impact hydropower operations by:

• Increasing frequency of extreme events (e.g. floods and droughts);
• Changing water volumes available for electricity production;
• Modifying timing of the inflows from season to season.

Since the direction and magnitude of 
these climate change events are still 
unclear, our efforts are directed to the 
implementation and maintenance of 
Dam Safety Policies and Emergency 
Preparedness Plan that will help 
minimize the risk of damage and loss.

ENERGY  
EFFICIENCY 1.45%

TOTAL ELECTRICITY CONSUMPTION  
AS A PERCENTAGE OF ELECTRICITY 
PRODUCTION

161
DAM SAFETY INSPECTIONS  
PERFORMED

CLIMATE  
CHANGE  
RESILIENCE
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FACILITY NAME TYPE OF OPERATIONS LOCATION WITH RESPECT TO PROTECTED AREA TYPE OF PROTECTION
BRITISH COLUMBIA
Kokish Hydro Inside Traditional Territories
Powell River Hydro Inside Traditional Territories
Lois Hydro Partially within Traditional Territories
ONTARIO
Gartshore Hydro Adjacent Provincial Park
Steephill Falls Hydro Partially within Provincial Conservation Reserve
Mission Hydro Adjacent Provincial Park
Hollingsworth Hydro Partially within Provincial Conservation Reserve
Scott Falls Hydro Adjacent Provincial Conservation Reserve, Provincial Park
Shekak Hydro Adjacent and Partially within (FN1) Provincial Park, First Nations Reserve
Carmichael Falls Hydro Partially within Provincial Park
Valerie Falls Hydro Partially within and Adjacent (FN) Provincial Conservation Reserve, Provincial Enhanced Management Area, First Nations Reserve
Serpent Hydro Adjacent (FN) and Partially within Provincial Enhanced Management Area, First Nations Reserve
Cameron Falls Hydro Adjacent Provincial Park
Aubrey Falls Hydro Partially within Provincial Park, Provincial Enhanced Management Area
Wells Hydro Adjacent Habitat/Species Management Area
Prince Wind Partially within Provincial Enhanced Management Area
Comber Wind Adjacent Forest site
QUEBEC
Rapides-des-Cèdres Hydro Adjacent Biodiversity Reserve
Masson Hydro Partially within and Adjacent IUCN Habitat/Species Management Area, Provincial Wildlife Habitat
Waltham Hydro Adjacent Biodiversity Reserve
Coulonge Hydro Adjacent Biodiversity Reserve

TABLE 1 | Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high biodiversity value outside protected areas

BIODIVERSITY

1 First Nations Reserve



39

COMMON NAME SCIENTIFIC NAME IUCN CLASSIFICATION NATIONAL CLASSIFICATION
MAMMAL
Caribou Rangifer tarandus pop. 1 Vulnerable -
Little brown bat Myotis lucifugus Least Concern Endangered
Northern long-eared bat Myotis septentrionalis Least Concern Endangered
Tri-colored bat Perimyotis subflavus - Endangered
BIRD
Bank swallow Riparia riparia Least Concern Threatened
Barn swallow Hirundo rustica Least Concern Threatened
Bobolink Dolichonyx oryzivorus Least Concern Threatened
Chimney swift Chaetura pelagica Near Threatened Threatened
Eastern whip-poor-will Antrostomus vociferus Least Concern Threatened
Marbled murrelet Brachyramphus marmoratus Endangered Threatened
FISH
Bull trout Salvelinus confluentus Vulnerable -
REPTILE
Blanding’s turtle Emydoidea blandingii  Endangered Threatened
Eastern foxsnake  
(Carolinian population) Pantherophis gloydi pop. 2 - Endangered

TABLE 2 | IUCN Red List species and national conservation list species with habitats in areas potentially affected by operations

BIODIVERSITY
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Building Trust: Social 

Land surveys are essential for protecting our facilities and natural resources, maintaining our compliance with regulatory 
requirements and resolving real property matters. In 2018, 16 land surveys were commissioned across the Canada. As 
Brookfield Renewable Canada continues to clarify project boundaries, this trend is likely to continue.

                                             
 

At Brookfield Renewable Canada, we deliver reliable and clean energy by 
minimizing electricity supply disruptions. With strong regional operating 
platforms, we are able to leverage our infrastructures and local expertise 
to ensure proper electricity access to customers and communities.

The availability of our generating facilities is measured through an  
Availability Factor (AF), defined by the North American Electric Reliability 
Corporation (NERC) as a measure of the percentage of time that generating 
units are available over a defined period. In 2018, the average AF of our 
hydro facilities was 84.8% for Canada1. This average AF compares well  
to the latest published NERC 5-year average of 80.9%2.

FREQUENCY AND DURATION OF 
PLANNED AND FORCED OUTAGES 
BY FACILITY SIZE  AND REGION

Planned outages are scheduled in 
advance, for instance to complete 
maintenance work or non-urgent 
equipment repairs. Conversely, 
forced outages are unplanned  
and can be caused by bad weather, 
hydrology variability or unexpected 
equipment failure. Table 3 pres-
ents the 2018 outage frequency and 
average duration for our Canadian 
hydro facilities. 

Based on benchmarking, Brookfield 
Renewable Canada’s overall 
elec tricity supply reliability is,  
and is expected to remain, in  
line with industry metrics.  

Note: No data is available for wind facilities in 
2018.

LAND USE 16
LAND SURVEYS COMPLETED

84.8%
AVERAGE FACILITY AVAILABILITY 
FACTOR BY FACILITY SIZE  
AND REGION

RELIABLE  
ELECTRICITY SUPPLY

PLANNED OUTAGES FORCED OUTAGES

FREQUENCY  
(PER UNIT, PER YEAR)

AVERAGE DURATION 
(DAYS)

FREQUENCY  
(PER UNIT, PER YEAR)

AVERAGE DURATION 
(DAYS)

Canada                    3.4                      6.0                      12.0                       2.9
CAPACITY CLASSES
0-5MW                    1.3                      9.5                      16.2                       3.6
5-20MW                    4.3                      4.1                      11.6                       3.3
20MW+                    6.3                      2.5                       6.0                       5.3

TABLE 3 | Hydroelectric assets outages frequency and duration

     1. The average facility availability factor does not include our wind facilities, as there are no agreed upon standards for wind facilities.        
 2. The NERC average availability factor is an average of plant sizes ranging from 1-29MW. Source: NERC. 2018. Reliability Assessment and Performance Analysis, GADS Report, Generating Unit Statistica

      Brochure 1 2017, Units Reporting Events. Available at: www.nerc.com/pa/RAPA/gads/Pages/Reports.aspx.

https://www.nerc.com/pa/RAPA/gads/Pages/Reports.aspx
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Creating and maintaining a positive, safe workplace where employees are treated fairly and respectfully is one  
of Brookfield Renewable Canada top priority. We see Employee Working Conditions as an area for continuous 
improvement. We therefore set out these key performance indicators to effectively monitor our progress, using 
2018 data as a baseline going forward.

Brookfield Renewable Canada remains committed to fostering an open dialogue and to working proactively with 
Indigenous peoples in the communities where we live and work. This is evidenced by the company receiving zero 
claims involving the rights of Indigenous peoples in 2018. 

Going forward, we will continue to engage with Indigenous leaders and representatives to ensure that their 
peoples’ interests are appropriately considered in any appli cable decision-making.

EMPLOYEE WORKING  
CONDITIONS 19

EMPLOYEES THAT TOOK  
PARENTAL LEAVE

61
NEW HIRES

2
COLLECTIVE BARGAINING  
AGREEMENTS NEGOTIATED

0
CLAIMS INVOLVING RIGHTS OF  
INDIGENOUS PEOPLES

HUMAN RIGHTS

Building our Business Responsibly: Governance 

Brookfield Renewable Canada is committed to conducting our business in a way that protects the environment 
and supports the well-being of our communities and employees. To reflect this commitment and the goals 
outlined in our ESG Program, we require that appropriate due diligence be conducted with respect to third- 
party procurement. In order to achieve this objective, we have added ESG questions to our supplier request 
form. This form is completed by all new and returning vendors, with the intent of verifying whether their  
organization is committed to ethical behavior and good environmental performance. 

PROCUREMENT 100%
OF VENDORS WHO ANSWERED  
ESG QUESTIONS DURING  
ONBOARDING PROCESS


	Letter From the CEO Canada
	Who We Are Canada
	Our Strategy Canada
	Our ESG Priorities Canada
	Biodiversity Canada
	GHG Canada
	Community Relations Canada
	Health & Safety Canada
	Ethical Conduct Canada

	AboutThis Report Canada
	Contact Us Canada
	Partnerships and Certifications Canada
	GRI Table Canada
	Appendix

	GRI INDEX 4: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	GRI INDEX 5: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	GRI INDEX 6: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	NAVMENU 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	Letter CEO 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	WHO 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	Strategy 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	ESG PROGRAM 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	Part and Cert 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	GRI 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	ABOUT 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	Contact 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	Appendix 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	 HAM OPEN 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	HAM CLOSE 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 

	Biodivrsity 1: 
	GHG 1: 
	CommunityRelations 1: 
	HealthSafety 1: 
	EthicalConduct 1: 
	IUCN 2: 
	Open_IUCN 2: 
	GHGIndicators 2: 
	GHGIndicators 3: 
	Open_GHGIndicators 2: 
	Open_GHGIndicators 3: 
	PartnershipProjects 3: 
	Open_PartnershipProjects 3: 
	StakeholderInterations 3: 
	Open_StakeholderInterations 3: 
	Meetings 3: 
	Open_Meetings 3: 
	GivingBack 2: 
	Open_GivingBack 2: 
	Open_CommunityGarden: 
	Button 74: 
	CommunityGarden: 
	Close_CommunityGarden 2: 
	PriorityContext 5: 
	Open_PriorityContext 2: 
	Relationships 17: 
	Open_Relationships 17: 
	COC_Onboarding_CAN: 
	Open_COC_Onboarding_CAN: 
	COC_ThisYear_CAN: 
	Open_COC_ThisYear_CAN: 
	ABC_CAN: 
	Open_ABC_CAN: 
	7: 
	6: 
	5: 
	4: 
	3: 
	2: 
	1: 
	Open_7: 
	Open_2: 
	Open_1: 
	Open_6: 
	Open_5: 
	Open_4: 
	Open_3: 


